President, Innovation Manufacturers’ Center (IMC)
The President conducts the affairs of the Corporation including strategic leadership and direction toward meeting established goals by the IMC Board of Directors. This person serves as the Chief Executive Officer of the Board of Directors and is responsible for implementing policy. IMC is a non-profit organization providing consulting and technical assistance services to small and mid-sized manufacturers throughout a 12-county region in Central Pennsylvania and is supported by state, federal and private funding. Telework is not an option for this position.  The President is appointed by the Board of Directors (BoD) and is responsible to the Board. Position to start as soon as feasible.

Minimum Education and Experience includes:
· Typically requires a master’s degree or higher plus three to five years of related experience, or an equivalent combination of education and experience that aligns with the mission and vision of the IMC.
· Minimum of five (5) years’ leadership or senior management experience with a technology oriented non-profit organization or private sector business.
· Experience with long-range and program planning with specific deliverables to include budget development, resource allocation and establishment of timelines and demonstrated experience with managing and developing professional staff.

Minimum abilities and skills include:
· High integrity business professional (trustworthy, honest, motivational, communicative, forthright, respectful, caring, hard-working), mission-oriented and committed to customer success. 
· Able to gain immediate credibility as a business thought leader by effectively articulating key issues and challenges when interacting with a wide range of customers, stakeholders, partners and the BoD. 
· Reliable, dependable, committed to fulfilling obligations.
· Innovative and change oriented in order to respond to a dynamic and often unpredictable business and funding environment.
· Systems thinker, able to recognize the systematic nature of problems on multiple levels (strategic to tactical) and multiple segments (technical, business, people, etc.) and to enable others to see issues more systematically. 
· Strong continuous learner, problem solver and decision maker, comfortable in vague situations, able to ask the right questions, develop consensus as necessary, willing to try new things and take risks to respond to new opportunities.
· Ability to focus on fulfilling the organization’s mission and achieving organizational goals.
· Ability to solicit input and provide direction and motivation to professional staff with diverse backgrounds and communication styles.
· Ability to clearly communicate complex concepts and ideas both verbally and in writing to groups and individuals.
· Demonstrated sensitivity to diversity and multicultural issues.
· Evidence of creative and analytical skills and entrepreneurial initiatives. 
· Ability to allocate personnel resources effectively and efficiently to meet goals.
· Evidence of leadership in conducting successful systematic needs analysis. 
· Able to make presentations on technical, engineering or relevant business topics and provide technical or other business services to manufacturers.
· Knowledge of business/industrial operations. 
· Evidence of successful grant writing skills.

For more information regarding IMC visit: www.IMCpa.com.  If you wish to receive a detailed job description or to apply, please contact or send your resume, letter of interest and references to:  careers@imcpa.com, Attn: HR Manager, IMC, One College Avenue-Dept 32, Williamsport, PA 17701.  Position will remain open until a suitable candidate is identified. 
IMC is an equal opportunity employer.



